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ICP+P Curriculum Vitae Audit Report
November 17, 2021

Curriculum Vitae:
1) early 20th century: Latin, “course of life’ (the course af one’s life)
2) a shart account of one’s carcer and qualifications prepared typically by an
applicant for a pasition. (Mrriam Webster)

Introdustion

The curriculum vitae (CV) is a shorthand document that summarizes how its author has
spent their time, talent, and treasures during their professional development and joumey. It is a
document that has been used historically to summarize one’s formal education, professional
training, scholarship and philanthropy, The origin of the CV can be traced to the 15th century
when Leonardo da Vinci is said to have sent a letter to Ludovico Sforza, the Regent of Milan,
summarizing his impressive array of skills. Following da Vinci's approach to this tool, s CV
audit can be viewed as an opportunity 1o highlight what individuals and erganizations believe is
sufficient to fulfill a designated role. It can also be leveraged to reveal strengths and
epportunities for furthering diversity, equity, inclusion and belonging (DEIB) within an
organization.

‘Within an organization, responses to diversity (I¥) must be led by an intentional focus on
inclusion and belonging (EIB) in onder to fully suppost all members.

ICP+P Syllabus Audit Repon
November 17, 2021

Iniroduction

The classroom represents a unique opportunity for ensuring diversity is valued and
honored for the benefit of all le . The instructor’s response to diversity (I3) must be led by
an intentional focus on equity, inclusion and belonging (E1B) in order to fully support all
leamers” success in the course and beyond.

Diversity: The collective mixture of differences and similarities including individual and
organizational characteristics, values, beliefs, experiences, backgrounds, and behaviors. It
personal and profi histories that frame how we see the world,

Organizational
Antiracist Transformation
with ICP+P Leadership

Day 1 - January 21, 2022

Seeing the Water: Seven Values
Targets for Anti-Racism Action

August 25th, 2020
Equity LL
You know the old saying, *It's hard for a fish to sed sigileequity.com
swims?” That's true! And in the United States, we ;
a polluted ocean. More of us are starting to see the
structure our watery landscape, in part because we
understand that the wreckage that they cause is ni
been slower to see the water. And we need to see |
very murkiness of this water in which we swim tha
see the structures that harm and divide us
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