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Institute of Contemporary
Psychotherapy+Psychoanalysis
A Community for Self+Relational Theory+Therapy

October 2021 Newsletter

For ICP+P Members Only
RSVP helpful but not necessary

Save the Date for October 20th at 7:30 pm Eastern
Community Meeting
with Vision for Equity Consultants

Letter to the Community
From Alison Howard, Associate Director,
Diversity and Outreach
Dear ICP+P Members,
As I write this from my home in Washington, DC, the Cathedral
bell is tolling for the seventh time in less than a year, ringing 700
times to remind us of the more than 700,000 people who died in
the US from Covid-19 in the span of 19 months. The enormity of
this number is hard for me to stop on, and I want to look out my
window, at the trees changing color. I want to look away, to
grasp for what remains of normalcy, whatever that means. In
addition to recalling the events of the past 19 months, I am keenly aware that another
illness lives on, one that has largely been ignored in our society, by me, and by our field:
racism. Over the past 24 months, I have dedicated myself to the study of race, and to the
goal of helping my predominantly White professional organizations become anti-racist
organizations.
As the new Associate Director of Diversity and Outreach on the Board of ICP+P, I feel
grateful to have the opportunity to do such essential work with you. My position is a new
one, and although the scope of the role is still taking shape, I have begun to craft a vision
for the next year, which includes the following: 1. Work alongside our recently hired antiracism consulting team called Vision4Equity (www.vision4equity.com); 2. Develop a plan
for providing resources and training to members; 3. Create strategies to implement the
recommendations that come from our consultation; 4. Work closely with the Board to
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examine how established organizational norms create closed systems that exclude rather
than include; 4. Form a committee that helps with communication, community building,
and outreach.
As some of you know, Vision4Equity was hired to implement a three-stage process of
engagement. The Directors of the Board sent a letter to the community with the details of
our contract with Vision4Equity, which can be found here: https://icpeast.org/wp-content
/uploads/2021/09/Introduction-Letter-from-Vision-for-Equity.pdf. The first stage is
underway, which is an assessment of our training programs to see where we can improve
our racial awareness and literacy quotient. By looking at the curriculum and the work
experience of our faculty, the consultants will be able to see how we can diversify our
course offerings and study materials to include voices of Color, and to increase our ability
to understand contemporary theory in racially heterogeneous terms rather than in broadly
White hetero-cis-gendered-able-bodied terms. While this process may be uncomfortable
for some, I, and the Board, feel certain that we are headed in the right direction. Please
note that we are aware our communication with you has left many questions unanswered,
and we hope to remedy this lapse.
On October 20th, there will be a Meet and Greet with the consultants from Vision for
Equity to share their work and answer any questions you might have about our work with
them, or anything else related to Diversity and Outreach. Until then, please do not hesitate
to contact me, or any of the Board Directors with questions or feedback.
I hope that as you read this, you find yourself curious, interested, wanting to learn more,
and that you will consider giving some of your time to making ICP+P a place where all are
welcome, included, and treated equitably. I look forward to that time, and am committed to
doing everything I can to get us there.

From the Directors
Ruth Migler, John Gershefski, Adrienne Simenhoff
As we embark on this last year of our term as Directors, we have had time to reflect,
process and learn about the many facets of ICP+P. Just as the pandemic and racism have
highlighted issues in the world at large, they have led to challenges within ICP+P that we
all have had to face.
First, the positives:
We are resilient, we are financially sound, and we are flexible! By being flexible in our
approach to the leadership, we have been able to create new solutions. We believe that
our triumvirate serves as a model for collaborative leadership, making the task somewhat
less daunting. We have a wonderful schedule of conferences scheduled for Fall/Spring
21/22 and 22/23.
New Initiatives:
We have contracted with Vision for Equity, Diversity Equity and Inclusion Consultants, in
order to help guide us into being a more inclusive, welcoming and antiracist community.
We have a solid Board to help us move new and old initiatives forward. One of the most
recent initiatives is the creation of a new Associate Director of Diversity and
Outreach. Stay tuned for the various ways that we aim to help the organization highlight
our future leaders!
Continuing Issues:
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We are working to find ways to keep community members informed, engaged and
involved so that more people have a say in the goings on of the institute. We continue to
want our community to reflect the diverse world that we live in, and making sure our
training programs and conferences support that desire. We want to communicate that self
and relational psychoanalytic theories are contemporary, and reinforce the inclusion of
race, gender, sexual orientation, class and historical context.
Finally, in case you have not seen this news elsewhere, at the end of our term in May
2022, this triumvirate directorship is stepping down. We encourage those of you in the
community to look within yourselves and your colleagues, to choose an individual or a
team to run for the directorship of ICP+P. We are here for support and guidance, so please
contact any one of us if you are interested in leadership at ICP+P.

New Member Highlight: Susanna Shapiro
By Tom Holman
Susanna discovered ICP+P, initially, through a notice about a
relational ethics training, which appealed to some of her greatest
interests. Later she became interested in couples therapy, and
was accepted into ICP+P’s couples training program. Self
psychology, with its focus on empathy and introspection, greatly
appeals to her.
After graduating from the University of Maryland in Social Work,
she worked in the Holy Cross Health Network, often with
disadvantaged, uninsured patients, many of whom were not
English speakers. She is fluent in Spanish and Portuguese. More recently Susanna joined
a group practice, The Mindful Heart, LLC and remains a supervisor with Holy Cross.
Before social work, Susanna worked in international development for 15 years. She
focused mostly on Latin America and the Caribbean, as well as India and Africa. This job
involved substantial international travel, and, after having children, she didn’t want to be
away so much. This led her to social work. She feels that she was a social worker at heart
from the beginning.
She is passionately interested in social justice and poverty reduction.
In her spare time she studies the Zohar, a Jewish mystical text. Most of all, she enjoys
spending time (particularly camping and hiking) with her children.

Relational Perspectives II:
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Second Conference in the Series

Dialogues of the Unconscious:
Mutual Analysis and Uses of the Self in
Contemporary Relational Technique
Featuring Anthony Bass, Ph.D.
Conference Co-chairs:
Sally Bloom-Feshbach, Ph.D. and Dawn Taylor, L.I.C.S.W.
Saturday, December 4th, 2021
9:45 am - 4:00 pm Eastern (US/Canada)
Virtual Online Event
This conference is appropriate for clinicians at all levels of experience
and offers 5.0 CEs.
In this conference, we will explore the psychotherapy relationship, focusing on the nature
of the unconscious communication between therapist and patient that constitutes the heart
of therapeutic work. Dr. Anthony (Tony) Bass will present his concept of Dialogues of the
Unconscious, following Ferenczi’s introduction of the term, and use it as a point of
departure for examining how disciplined attunement to our inner experience, both psychic
and somatic, can further our work. Along with Dr. Bass, participants will work with clinical
vignettes, gaining experience using emotional responses to patients to identify and work
through enactments, impasses and other challenging countertransference obstacles. We
will explore the implications of how we make use of ourselves and the ways in which we
respond to our patients, and in so doing, learn about ourselves, thus clarifying and
deepening our therapeutic intentions and sense of technique.
CLICK HERE TO LEARN MORE

ICP+P Fall Conference
Mothering a Child with a
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Visible Facial Difference:
The Gaze of the Mother and
the Gaze of the Other
with Sandra Hershberg, MD

Saturday, November 13th, 2021
9:00 am - 12:30 pm Eastern
Online via Zoom
Free to Members

This conference is appropriate for clinicians at all levels of experience
and offers 3.0 CEs.
CLICK HERE TO LEARN MORE + REGISTER
Harvey (2020) illuminates the experience of the uncanny gaze in the non-disabled person
who encounters a child with a physical difference. ”The onlooker is left feeling uncertain as
to what category this person falls into, eliciting feelings of both the familiar and unfamiliar,
the frightening and the attractive.” As the mother of a child with Moebius Syndrome, a
congenital form of facial paralysis, whose face looked visibly different from birth, Harvey’s
observation that “the mother’s sense of self, and her own feelings of unfamiliarity within
herself, never quite settle because her subjectivity is constantly disrupted by others’
responses to her child. . . amplifying her own ambivalence,” makes psychological sense of
Dr. Hershberg’s own unique maternal experience.
Dr. Hershberg will describe her maternal self experience in greater depth with reference to
maternal gazes including the loving empathic mother and “the uncanny” ambivalent
(m)other, contextualized by Winnicott’s (1971) template of the mother’s face as a mirror for
the baby’s image of herself. In addition, Dr. Hershberg will include the impact of other
salient gazes–the paternal gaze, the grandmother’s gaze, the medical gaze and the
analyst’s gaze. Her daughter’s writings and a few vignettes will provide a window into how
a creatively astute child expresses her experiences of alienation, rebellion and reparation.
In addition Dr. Hershberg will examine the way these subjective maternal experiences
have contributed to her analytic sensibility and view of difference in her clinical work.
Dr. Ebony Dennis will be the discussant for Dr. Hershberg’s presentation.
At the conclusion of this conference, participants will be able to:
1. Identify the emotional impact on the uncanny gaze expressed by a non-disabled
mother of a child with a visible difference.
2. Describe the concept of ‘abjection’ identified by Kristeva and the concept of ‘the
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mother’s face as a mirror’ described by Winnicott.

Training and Education
Psychoanalytic Training Program 2022
We are pleased to announce that the ICP+P Psychoanalytic Training Program is initiating
a new training opportunity that will begin in January 2022. The program will be offered on
a remote basis. At a future point (when travel is considered safe), we plan to hold two inperson meetings/year in Washington, DC. Please see the Psychoanalytic Training
Program page on the ICP+P website for further details. A study group for interested
individuals is underway. This group provides an opportunity for participants to come
together to study contemporary psychoanalysis, learn more about psychoanalytic training
at ICP+P, and begin to cohere as a group. To schedule a conversation to learn more about
the group or program beginning in January, contact Elizabeth Carr, Chair of Admissions,
elizabethmcarr.msn@gmail.com.
Click here to learn more about the program…

News + Notes
CORRECTION: In our article on the Self-Psychology professional peer group, we gave
the incorrect schedule for this professional peer group’s meetings. The correct schedule is
as follows: The group meets on the third Thursday of each month.
Supervision Group Opening starting in September: Looking for seasoned therapist to join
our group. Supervised by Michael Wannon, the group meets alternative Wednesdays,
11:45am to 1:15 pm in Chevy Chase at Michael's office. Couples and Individual cases are
all welcome. Send an email with any questions to drdanielawalder@gmail.com or
cynthiapostphd@gmail.com.

Sunny furnished office in suite of 4 in rent controlled building, (that means very reasonable
rent), available for sub-lease, full or part-time. Amenities include waiting room, 2
bathrooms, kitchen. Shared costs. Parking available. A one day a week tenant possible.
Chevy Chase DC. Contact Pat Davis, LICSW at pat77davis@gmail.com. Or leave
message at 202-423-6145.

We love hearing from you!
Please send articles, announcements, artwork, etc. to
Nilou Mostofi, ICP+P Administrator, at icppeast@km-direct.com
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ICP+P appreciates your donations -- Please contribute here!

Visit our website

ICP+P | 4601 Connecticut Avenue, NW, Suite 8, Washington, DC 20008
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